Is the Netherlands your
ideal headquarters location?
The key business drivers
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About JLL
JLL is a financial and professional
services firm specializing in
commercial real estate services
and investment management.
We create value for companies
and institutions that invest in
and use real estate. With more
than 77,000 employees across
300 corporate offices worldwide,
we serve the local, regional
and global real estate needs of
corporates and investors in more
than 80 countries. Our integrated
services offering is grounded in
expertise in all property types, a
deep understanding of real estate
markets and capital markets, and
is coordinated and consistent
across geographies.
About NFIA
Whether you’re considering
locating in the Netherlands or
have existing operations there, the
Netherlands Foreign Investment
Agency (NFIA) is prepared to
assist foreign companies at
every stage of establishing
or expanding operations in
Holland. An operational unit of
the Dutch Ministry of Economic
Affairs, the NFIA is your first port
of call, connecting you with
a broad network of business
partners – including partners
like JLL and Loyens & Loeff –
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regional economic development
organizations and government
institutions to facilitate your
international expansion. The
NFIA does not operate on its
own. Under the label Invest in
Holland, it operates closely with
a collaborative team made up
of the NFIA, regional economic
development agencies, and
several large cities. Throughout
the years, NFIA and its partners
have supported thousands of
companies from all over the world
to successfully establish their
business in the Netherlands.

About Loyens & Loeff
As a leading firm, Loyens & Loeff is
the natural choice for a legal and
tax partner if you do business in
or from the Netherlands, Belgium,
Luxembourg and Switzerland,
our home markets. You can count
on personal advice from any of
our 900 lawyers, notaries and tax
advisers based in one of our offices
in the Benelux and Switzerland or
in key financial centres around the
world. Thanks to our full-service
practice, specific sector experience
and thorough understanding
of the market Loyens & Loeff
is excellently positioned to
coordinate international tax and
legal matters.

Introduction
In the face of prevailing political,
socio-economic and business
factors such as globalization, the
war for talent, tax regulations and
the recent Brexit vote, business
location planning has evolved
into a strategic boardroom topic,
attracting greater attention
from senior leaders. In this
ever-changing business climate,
deciding where to locate a
company’s headquarters is a
key component for increasing its
competitive advantage.
This report is a collaboration
between JLL, the Netherlands

Foreign Investment Agency (NFIA)
and Loyens & Loeff, and aims
to explain why the Netherlands
makes a perfect candidate for a
headquarters location.
The report starts with a general
overview of the key motives and
business drivers of a headquarters
location strategy: talent pool;
living environment; access to
international markets and trade;
regulation, taxation and incentives;
and real estate. These key business
drivers are addressed in detail in
the subsequent chapters, with
a focus on how the Netherlands
meets the diverse and complex

needs of global companies with an
ideal blend of human resources,
quality of life, transportation and
infrastructure, business climate
and real estate.
The data used in this publication
was provided by JLL Research and
NFIA. Loyens & Loeff was consulted
for tax and legal information.

Remco van der Mije

Head of Strategic Consulting
JLL Netherlands
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Developing a headquarters location strategy
Headquarters location
planning for business success
Developing a headquarters location
strategy demands multidisciplinary
expertise together with proper and
timely planning. The attractiveness
of a location depends on how well
it meets the myriad needs of an
enterprise and, ultimately, how
it contributes to an enterprise’s
competitive advantage. In particular,
for an enterprise that is seeking
ways to streamline operations,
enhance growth and increase
profitability, establishing or moving
its headquarters location to a new
country can be especially beneficial.
Developing a headquarters location
strategy requires a distinction
between three headquarters
types: corporate headquarters,

regional headquarters and business
unit headquarters. A corporate
headquarters typically has two
primary roles. Its administrative
role involves monitoring and
controlling the activities of
business units and interfacing
with external stakeholders, while
its entrepreneurial role involves
creating additional sources of value.
A regional headquarters exists to
manage the foreign activities of a
certain region and to oversee the
operations of regional subsidiaries.
A business unit headquarters is
typically smaller and consists of a
management team who lead the
core activities performed by the
business unit, including a number of
support functions.

Business motives for headquarters
relocation or establishment
The business motives for relocating or
establishing a headquarters location can
vary by industry, company and geography.
However, these business motives can be
grouped under five common categories:
1. Access to new resources
	Access to new high-quality natural and
human resources, access to specialized
service providers and sourcing for new
technologies and/or intellectual property
2. Facilitating expansion and growth
	Access to new markets or expansion in an
existing market via organic growth
3. 	Achieving efficiency gains and cost
reduction
	Streamline established activities, such
as manufacturing, distribution, R&D and
sales, and reduce operating costs
4. 	Improving business climate conditions
	Benefit from a better, more attractive
business climate of the new host country

“Holland has an attractive business climate …
It’s also a great place to recruit European talent.”
Flexport
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5. Mergers and acquisitions
	Expand and grow via mergers and
acquisitions

Source: NFIA
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Where?

Key business drivers for
location strategy decisions
Whereas business motives give a
general indication of why companies
decide to relocate or establish a
headquarters location in a new
country, key business drivers
offer enterprises specific variables
that guide headquarters location
assessment and decision-making.
Each enterprise should ask itself
which bundle of key business drivers
has a material impact on the success
of their business, and then ascertain
which potential host country best
meets these criteria. While there are
many drivers to consider, different
industries and businesses have their
own specific requirements.
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Talent pool

Living
environment

Access to
international
markets and trade

Taxation,
incentives and
regulation

Real estate

The global war for talent has
increased the focus on, and the
importance of, access to a robust
talent pool.
Finding a location that offers
access to a high volume of highly
educated, skilled, multilingual
workers can truly make the
difference for business success.

It is crucial to select a location
that offers a great living
environment for expatriate
employees and their families.
An attractive lifestyle, high-quality
living standards, multicultural
communities, an affordable
cost of living and the availability
of international schooling are
factors that appeal to a skilled
international workforce.

To thrive in a globalized business
environment, enterprises must
provide themselves with a
gateway to international markets
and trade.
A strategic headquarters location
offers access to new markets,
customers and natural resources,
and provides the necessary
transportation and infrastructure
that are critical for supply chain
speed and resilience.

A fiscal climate that provides an
investment-friendly corporate
income tax system, favourable
market regulations, intellectual
property rules and incentives can
lead to reduced operating costs.
Since corporate income tax
rates vary between jurisdictions,
countries with lower tax rates
or with fewer regulations are
weighted more heavily in
decision-making. Additionally,
countries that offer favourable
expatriate tax regimes, including
income tax exemptions, enable
companies headquartered there
to attract highly skilled upperlevel talent.

Real estate is typically the largest
expense for businesses after
labour, which reflects its relative
importance as well as the need
to find a cost-efficient solution.
Strategically located and wellapportioned office space can help
an enterprise realize its business
objectives while providing
inspiring and healthy workplaces
for its workforce.
It is therefore important to
consider the local real estate
market dynamics in terms of
supply, market practices and cost
impact, as there are significant
differences between locations,
and even within a single location.
In addition, for relocating local
and/or expatriate staff, the
headquarters location should
provide available and affordable
housing options.

However, five common business
drivers can be distinguished:

Why?
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The next chapters of this report will discuss in detail how the Netherlands addresses each of these five key business drivers to help locally headquartered enterprises thrive.
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The Netherlands: The ideal headquarters location for international companies
The Netherlands
has served
as Europe’s trading
crossroads
for centuries.
The country’s
strategic
geographical
location and
pro-business
environment
provides a dynamic
gateway into
Europe that helps
international
enterprises
succeed throughout
the continent.
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An international outlook and
openness to foreign investment is
firmly ingrained in Dutch culture, and
this has yielded a wealth of worldclass business partners who know
how to deal with global business
challenges in today’s economy.
Located at the centre of the three
biggest European economies –
Germany, the United Kingdom and
France – the Netherlands is a perfect
location from which to serve all
the major European markets. The
Netherlands performs well when it
comes to conditions that support
economic growth, such as economic
stability and low inflation and
long-term interest rates, in addition
to having a low budget deficit and
public debt.
The Netherlands is truly a top-class
business destination, having been
ranked the most competitive EU
country by the World Economic
Forum. Numerous multinational
companies, from small and
medium-sized enterprises to
Fortune 500 companies, have
chosen the Netherlands as their
launch pad into the European
marketplace.

Very few places in Europe compare to
the Netherlands for sheer volume of
highly educated and skilled workers.
The country’s highly productive and
multilingual workforce ensures that
there is a readily available pool of
talent for international businesses.
Some 90% of the population speaks
English and many also speak
French, German and other European
languages.
Thanks to the stability of the Dutch
government and its pragmatic
approach to business, very little
time is lost to labour disputes in the
Netherlands compared with Europe
as a whole. With its high standard
of living and relatively low cost of
living, the Netherlands provides a
solid foundation for healthy, happy
workers and diplomatic employeremployee relations, helping to
preserve high worker productivity.
In the Netherlands, a number of
thriving industry clusters provide a
high concentration of knowledge
and expertise within a compact
geographical area. Fuelled by worldclass research institutes and publicprivate partnerships in a structure
that combines academia, industry

and government, the Netherlands
has a long tradition of looking
outside its borders to advance
growth of its thriving sectors, which
include agri-food, IT, chemicals,
high-tech systems, life sciences and
health, and creative services.

Talent pool
Education
Very few places in Europe compare to
the Netherlands for sheer volume of
highly educated and skilled workers.
The Dutch world-class higher
education system – ranked third
globally – comprises 14 universities,
34 universities of applied sciences
and a variety of specialized training
facilities geared towards meeting
the needs of today’s businesses and
keeping the economy competitive
by graduating a steady stream of
highly skilled workers. A model
of efficiency and dedication, the
Dutch workforce sets the pace for
European productivity in a wide
range of capabilities, from entry-level
positions to senior executives.

With its deep pool of talent, enviable
living environment, strategic location,
investment-friendly business climate
and tax regime, and availability of
commercial and residential real
estate, the Netherlands is among
Europe’s most attractive countries for
international businesses.

The Netherlands: Facts & figures
• Capital: Amsterdam
• Currency: euro
• Surface Area: 33,800 sq. km
•	Population:
17,003,214 (2016)

Language skills
The well-educated working
population of the Netherlands is also
internationally oriented, with many
people able to speak more than one
foreign language. According to a
2016 ranking of countries by English
skills, the Netherlands ranked first
out of 63 countries. Indeed, some
90% of Dutch people speak English,
and many speak German, French
and other languages.
According to the Organisation

•	Unemployment rate:
5.5% (average 2007–2015)

•	GDP per capita:
€38,429 (2015)

•	Annual inflation rate:
1.3% (average 2007–2015)

•	90% of all Dutch people
speak English
• 5
 0% of Dutch GDP is
derived internationally

•	1.3 bicycles for
each person
in the Netherlands

Headquarters location strategy.

for Economic Co-operation and
Development (OECD), the Dutch
labour force is well-equipped
for the dynamic, fast-changing,
technologically sophisticated society
of the 21st century. In comparison
to other OECD countries, Dutch
workers perform well in literacy
and numeracy proficiency, and
proficiency in problem-solving in
technology-rich environments.

Demography
The Netherlands has a population
of over 17 million people. The
country’s current and projected
population growth is high compared
to international standards, which
is a promising sign for the future
availability of Dutch workers. During
the first decade of the 21st century,
the relative population growth in
the Netherlands was higher than
in the EU as a whole. The current
workforce availability matches the
needs of businesses, given that a
high proportion of the population is
in the economically active age group
of 15–64 years, and that many recent
graduates from universities and
universities of applied sciences
are specialists in the fields of
technology or economics.
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Living environment
Quality of life
The Netherlands has a generally
open-minded and cosmopolitan
population, a multicultural society
and an inviting, communal
atmosphere, especially in its city
centres, where bicycles are the
main form of transportation. It is a
welcoming country to professionals
and their families from across
the globe, with foreign nationals
comprising around 19% of the
population. The country boasts
an affordable high standard of
living, with open, rural land in close
proximity to cities. Combined with
a wealth of cultural, sporting and
other recreational activities, the
Netherlands is an extremely pleasant
place to live for both locals and
expatriates. The country is ranked
the 6th happiest country by the
World Happiness Report in 2017,
published by the United Nations

Sustainable Development Solutions
Network.

Cost of living
The Netherlands is one of the
wealthiest nations in the EU and,
as such, offers a favourable living
environment and an exceptional
quality of life, with a lower cost of
living than most major European
countries. There is a large variety of
property types to choose from and,
while residential rents are somewhat
higher than other European
countries, they are much lower than
European capitals such as London
or Paris. For residential property
purchases, the interest paid on the
mortgage is fully tax-deductible,
so long as the property is used as
primary residence by a registered
resident taxpayer. The Netherlands
also has a special tax regime for
expatriates – the 30%-ruling – which

“From our research, we understood that
Netherlands was one of the key countries where
many international companies have settled their
headquarters and logistics.” Forever 21 Source: NFIA
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Access to international
markets and trade
provides a substantial income tax
exemption (up to 30%) for a period
of up to 96 months. Employers
may also elect to reimburse certain
costs, tax-free, for items such as
international school fees, relocation
expenses and a moving allowance,
up to a specified limit. This is viewed
as a reimbursement of the extra
costs that come with living abroad.

Gateway to Europe
An impressive 95% of Europe’s most
lucrative markets can be reached
within 24 hours from Amsterdam
or Rotterdam. The country’s
strategic location on the North
Sea, with a large river delta, three
deepwater ports and extensive
inland waterways leading into the
heart of the continent, is served by
world-class logistics infrastructure
and technology. Amsterdam Airport
Schiphol is connected to one of the
most high-frequency domestic rail
networks in Europe, with direct highspeed rail connections to Brussels,
Paris, Frankfurt and London.

International schooling
The Netherlands is renowned for
having a strong, well-balanced
education system. This is further
bolstered by a host of options
for international schooling, both
primary and secondary, as well
as Dutch schools, some of which
offer an international bilingual
programme. For multinationals,
such as Shell, the availability of
high-quality international education
is one of the main reasons for
locating their headquarters in the
Netherlands.
In addition to private international
schools, there are selected
international schools in the
Netherlands that are subsidized by
the Dutch government, resulting in
relatively low tuition fees for high
quality education.

Transport, logistics and
infrastructure
The Netherlands is home to more
distribution centres than anywhere
else in Europe and has the largest
inland shipping fleet in Europe.
The Netherlands was ranked
fourth in the World Bank’s Logistics
Performance Index 2016, scoring
highly in terms of the efficiency and
effectiveness of its customs and
other border procedures, the quality
of its transport and IT infrastructure
for logistics, the ease of use and
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affordability of its shipping, and the
level of professionalism in the sector.
For 2016-2017, the World Economic
Forum rated the quality of Dutch
infrastructure among the best in the
world, reflecting excellent facilities for
maritime (ranked 1st), air (4th), road
(4th) and railroad transport (7th). The
Netherlands also retained its number
1 ranking in DHL’s 2016 Global
Connectedness Index as the world’s
most connected country.
Matching the Netherlands’ impressive
physical infrastructure is its leadingedge digital infrastructure. The
Amsterdam Internet Exchange (AMSIX) is the world’s largest data traffic
hub, both by number of members
and total traffic. The World Economic
Forum ranks the Netherlands 7th
place worldwide for technological
readiness and, on average, the
country has one of the fastest internet
speeds in Europe. The Dutch are
keenly focused on cybersecurity and
have developed various centres of
expertise such as The Hague Security
Delta. The quality of ICT infrastructure
and security in the Netherlands
makes it an attractive location for
foreign investors.
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Taxation, incentives and regulation
Introduction to the Dutch
tax regime
As the Dutch economy is a
very open and internationally
orientated economy, it has always
been one of the objectives of the
Dutch government to remove
any obstacles that could hinder
the international flow of goods,
services and capital. From a tax
perspective, this policy has resulted,
among other things, in the Dutch
participation exemption regime and
the Netherlands’
extensive tax treaty network, which
both guarantee that enterprises
can operate internationally without
incurring double taxation – both
of these concepts are covered in
the following paragraphs. Profits
realized by Dutch enterprises
abroad should be taxed in
the source country, and the
Netherlands should not levy tax on
the same profits upon distribution
to the Netherlands. Similarly,
foreign enterprises operating
in the Netherlands should pay
tax on income derived from the
Netherlands.
The Netherlands does not levy
withholding tax on interest and

12
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royalties, which, together with the
participation exemption, creates a
level playing field between Dutch
and international enterprises. The
Netherlands’ tax regime, along
with the country’s other positive
attributes covered in this report
– its deep talent pool, good living
environment, access to international
markets and trade, and wide variety
of real estate options – make it an
ideal choice for an international
headquarters location and gateway
to Europe now and in the future.
In September 2016, as part of the
2017 budget, the Dutch government
strongly confirmed its continued
commitment to maintain the attractive features of the Dutch
investment climate, for instance by
reducing the corporate tax rate to
a competitive level in the future,
while proactively addressing tax
avoidance in accordance with the
OECD’s Base Erosion and Profit
Shifting (BEPS) Project.
This chapter introduces the legal
forms of doing business in the
Netherlands, outlines the most
important features of the Dutch
tax framework for headquarters

established in the Netherlands and
finally touches upon the legal and
regulatory framework.

Legal forms of doing business
Generally, most foreign enterprises
establish a separate legal entity in
the Netherlands which functions
as a headquarters. Although a wide
variety of legal forms are available
under Dutch law, by far the most
commonly used are:
(i) 	Public limited liability
company (in Dutch: ‘naamloze
vennootschap’ or ‘NV’), shares
of which can be listed on a stock
exchange. It is the required
form for banking or insurance
businesses, but it is not
restricted to such use.
(ii) 	Private limited liability
company (in Dutch: ‘besloten
vennootschap met beperkte
aansprakelijkheid’ or ‘BV’),
which is frequently used for
headquarters, financing, setting
up joint ventures and group
holdings.
(iii) 	Cooperative (in Dutch:
‘coöperatie’ or ‘coöperatief’), a
special form of association with
a separate legal personality,

which is governed by certain
specific rules and, to a large
extent, the general rules
applicable to Dutch associations
(in Dutch: ‘verenigingen’). The
statutory framework is not
extensive and very flexible in
comparison to that of NVs and
(to a lesser extent) BVs, so that
the articles of association can be
tailored to individual needs.
A company is incorporated by
means of execution of a notarial
deed of incorporation (in Dutch:
‘akte van oprichting’) by a civil law
notary. This deed of incorporation
contains the articles of association.
Unlike for an NV, for a BV and
cooperative there is no requirement
of a minimum paid-in capital, and
as a result, no bank statement and
auditors’ certificate is required. This
allows the incorporation procedure,
including registration with the Trade

Register of the Dutch Chamber of
Commerce, to be completed within
a few days.

Statutory corporate income
tax rate
The corporate income tax has two
tax brackets. The first €200,000 of
annual taxable profit is taxed at a
rate of 20% and the annual profit
exceeding this amount is taxed at
a rate of 25% (2017 rates). The first
bracket will increase to €250,000
in 2018, €300,000 in 2020 and
€350,000 in 2021. As mentioned in
the introduction to this chapter,
the Dutch government announced
that it intends to further reduce
the corporate tax rate to follow the
international developments.
Participation exemption regime
The well-developed Dutch
participation exemption is one of
the main drivers of establishing a

“With a strategic location, being home to a
talented workforce and having a strong appetite
for innovation, the Netherlands offers a thriving
investment scenario.”Tata Consultancy Services (TCS) Source: NFIA
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headquarter in the Netherlands.
The participation exemption is
applicable to benefits (dividends and
capital gains) derived from qualifying
subsidiaries. A subsidiary is regarded
as a qualifying shareholding if (i) the
shareholder holds at least 5% of the
nominal paid-up share capital, and (ii)
the subsidiary does not qualify as a
portfolio investment, or is considered
a qualifying portfolio investment.
A subsidiary is considered to
be a portfolio investment if the
taxpayer holds the subsidiary with
an investment motive, i.e. if the
subsidiary is held with the motive
of obtaining a return that may
be expected from normal asset
management. If the subsidiary
qualifies as a portfolio investment, the
participation exemption still applies
if either (i) the subsidiary is subject to
a tax rate of 10% based on Dutch tax

principles (subject-to-tax test), or (ii)
the assets of the subsidiary consist of
less than 50% of so-called ‘low-taxed
free portfolio investments’ (asset test).

net wealth tax, stamp duty (although
real estate transfer tax is being levied
on the transfer of real estate) and
lump-sum tax in the Netherlands.

Tax treaty network
The current Dutch tax treaty network
is one of the world’s largest of its
kind and contains treaties for the
avoidance of double taxation with
respect to taxes on income with 93
jurisdictions. When concluding these
treaties, the Dutch government’s
policy has been to encourage
international investments by way
of avoiding double taxation and
minimizing withholding taxes on
dividend, interest and royalty income.

Dividend withholding tax
Dividends distributed by a Dutch
company (e.g. NVs and BVs) are
subject to 15% Dutch dividend
withholding tax (in Dutch:
‘dividendbelasting’). However, an
exemption applies for qualifying EU
(or EEA) companies (i.e. companies
that hold at least 5% of the shares in
the Dutch distributing entity). Non
EU/EEA companies will often be
entitled to a reduced tax treaty rate
as the Dutch tax treaty policy aims
to minimize withholding taxes on
outbound payments in treaties.

In line with the treaty policy,
the Netherlands does not levy
withholding tax on interest and
royalty payments leaving the
Netherlands. Furthermore, there is no

“Not only is [the Netherlands] the gateway
to Europe, but thanks to the country’s excellent
technical infrastructure and the fact that the AMS-IX
Internet hub is located here, it’s also becoming the
IT Delta of Europe.” Cisco Source: NFIA
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Profit distributions made by Dutch
cooperatives are generally not
subject to dividend withholding
tax (unless in abusive situations).
However, in September 2016
the State Secretary of Finance
indicated in a letter addressed
to the Dutch Parliament that he
envisages to align the dividend tax
treatment of cooperatives and NVs/
BVs in international structures.
In the letter a distinction is made

between ‘holding’ cooperatives and
cooperatives that are engaged in
broader activities. It appears that
only the dividend tax treatment
of ‘holding’ cooperatives will be
amended. As a result of the proposed
alignment, profit distributions by
‘holding’ cooperatives to members
holding 5% or more of the members
capital in the cooperative would, in
principle, become subject to dividend
withholding tax, similar to NVs/
BVs. At the same time, to improve
withholding tax-free flows of funds,
a broader dividend withholding tax
exemption would become available
for distributions by cooperatives
and NVs/BVs to parent companies
resident in tax treaty countries in
structures involving a business
enterprise, unless the structure is
considered to be abusive. The new
rules are envisaged to enter into
force by 1 January 2018. The letter
from the State Secretary of Finance
is however only an announcement
and legislative proposals have not
yet been published.

attitude, which gives the
opportunity to resolve uncertainties
in advance. It’s common practice
in the Netherlands to obtain a
ruling from the tax authorities
regarding the corporate income tax
consequences of certain categories
of income (and expenses). Advance
tax rulings can be obtained for
advance certainty regarding, among
other things, the application of the
participation exemption.
For transfer pricing issues, advance
pricing agreements can be concluded
with the Dutch tax authorities to
confirm the at arm’s length character
of conditions applied in transactions
between related entities.

Incentives
Innovation box
To encourage investments in R&D,
costs incurred for the development of
intangible assets can be immediately
charged to the taxable result instead
of being capitalized. Furthermore,
benefits derived from qualifying
intangible assets may be eligible for
the so-called ‘innovation box’. Profits
that are attributed to the innovation
box are taken into account in the tax

Advance tax rulings and advance
pricing agreements
The Dutch tax authorities are well
known for having a cooperative

Headquarters location strategy.

*rates 2017

base for a 5/25 share, meaning an
effective corporate income tax rate
of 5% for R&D profits. This lower rate
is only applicable from the moment
that R&D profits have surpassed past
losses on R&D.

R&D wage tax credit
The R&D wage tax credit is a tax
benefit on R&D wage costs and other
R&D expenses. Companies that
have obtained an ‘R&D statement’
(in Dutch: ‘WBSO verklaring’) from
the Netherlands Enterprise Agency
are allowed to pay less wage tax and
thus receive a rebate on part of their
tax R&D costs. The rebate on the first
€350,000 is set at 32% (up to 40%
for start-ups). For R&D costs above
€350,000 the rate is set at 16%.
Personal income tax*
Employees living in the Netherlands
are in principle taxed on their
worldwide personal income
irrespective of where it is earned or
paid. Income tax is taxed in three
separate Boxes. Income from work
and home is taxed in Box 1, income
from substantial shareholding is
taxed in Box 2 and income from
savings and investments is taxed in
Box 3. In Box 1 income tax is levied

together with the national insurance
contributions resulting in a tax rate
between 36,55% - 52% (depending
on the income). The applicable tax
rate in Box 2 is 25% and in Box 3 is
30% (to be calculated over a fixed
notional income on the value of the
assets and liabilities of a taxpayer).

Expatriate tax incentive
( 30%-ruling)
The 30%-ruling is a tax facility for
foreign employees who come from
abroad to work in the Netherlands
and who meet specific conditions.
These foreign employees are
expected to incur extra expenses
as a consequence of living and
working in the Netherlands and
therefore they may qualify for a taxfree allowance for these so-called
‘extraterritorial expenses’. If a number
of specific conditions are met, the
employer may pay the employee
a fixed tax-free allowance of up to
30% of the employee’s employment
income for 96 months. In addition,
employees with a 30%-ruling have
the option of being treated either
as a resident taxpayer or as a partial
non-resident taxpayer. Employees
who do not satisfy (all) requirements
of the 30%-ruling can receive a

tax-free allowance for the actual
extraterritorial expenses instead
of a fixed 30%-allowance, but the
employer then has to submit proof of
these expenses.

Legal and regulatory framework
The Dutch legal framework is very
flexible and user-orientated. To a
considerable extent, it is possible
to shape the Dutch entity and its
surrounding contractual agreements
in a manner which caters to the
requirements and concepts preferred
by parties from different jurisdictions.
Importantly, the Dutch court
system is reliable and functions in a
transparent manner.
Specific markets, industries, consumer rights and competition behaviour of individual firms are firmly
regulated by national and European
institutions. Financial markets are
supervised by the national regulators,
the Dutch central bank (in Dutch:
‘De Nederlandsche Bank’) and
the Netherlands Authority for the
Financial Markets (in Dutch: ‘Autoriteit
Financiële Markten’), as well as their
European counterparts, the European
Central Bank and the European
Securities and Markets Authority.
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With real estate
being one of the
highest costs
for businesses
after labour, it
is important to
understand the
financial impact of
real estate in the
Netherlands.

This chapter discusses office space
costs and considerations as well
as the best locations in the Netherlands for a headquarters location.
It closes out with a brief discussion
about residential real estate market
in the Netherlands – an important consideration for enterprises
looking to relocate staff or recruit
international talent.
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Office space: costs and
considerations
Rental costs
Rental costs for office space in the
Netherlands rank among the lowest
in Western Europe. Typical Grade A
prime rents for office space currently stand at €370 per square metre
per year, which is well below major
European markets such as London,
Paris, Frankfurt and Dublin.
Figure 1. on the right displays the
prime rent for office space in some
of the major western European
office markets, highlighting the relatively low costs per square metre
for office space in Amsterdam, the
Netherlands’ prime office market.
Leasing of real estate: tax
considerations
In principle, leasing of real estate
is a VAT-exempt activity. That
means that the owner does not
charge VAT on the lease payments,
and therefore cannot deduct the
input VAT on investment and
maintenance costs of the real estate
or the input VAT for the purchase
of the real estate. However, owner
and tenant can, subject to certain
conditions, collectively opt for a

lease subject to VAT. To be able
to opt for such a lease, the tenant
should be entitled to deduct
VAT on costs for at least 90% of
the VAT charged. If this option is
exercised, the owner can deduct all
the input VAT on investment and
maintenance costs or the VAT on
the real estate for which a VAT-taxed
lease applies.

Buying of real estate: tax
considerations
The Netherlands offers an
attractive tax climate for foreign
enterprises seeking to acquire
their own property to be used as a
headquarters office.
The depreciation of real estate is,
in principle, tax deductible. The
depreciable basis is the cost of the
real estate, excluding land, less
the residual value. The potential
depreciation should be applied in
a linear fashion over the expected
economic life of the property.
However, depreciation is only
possible insofar the book value of
the real estate exceeds a certain
minimum value, i.e. the ‘valuation
of property’ (in Dutch: ‘waardering
onroerende zaken’ or WOZ) value.

The WOZ value is determined
annually by the municipalities
and is an approximation of the
fair market value. Properties used
within a taxpayer’s own enterprise
can be depreciated by up to 50%
of the WOZ value. This means that
real estate that is owned and used
as a headquarters office can be
depreciated by up to 50% of the
WOZ value.

currently does not have any thin
capitalization rules. Terms of loans
provided by affiliated entities
should be at arm’s length in order
to prevent any interest and loss
deduction restrictions. However,
interest deduction restrictions
may apply under the application
of the corporate income tax law,
in particular in the case of share
transactions.

Interest on (bank) loans attributable
to real estate investments in the
Netherlands is, in principle, tax
deductible. The Netherlands

In July 2016, the Anti-Tax Avoidance
Directive (ATAD) was adopted by
the EU member states. One of the
rules laid down in the ATAD is the

Prime office rents in western-Europe (in € per sq m per year).
United Kingdom - London
France - Paris
Ireland - Dublin
Germany - Frankfurt
Netherlands - Amsterdam
Belgium - Brussels
Figure 1.
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Source: JLL EMEA Research (2017)
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Real Estate

Common standards for the office market
Rental Payments

The acquisition of Dutch real
estate is, in principle, subject
to 6% transfer tax, calculated
over the purchase price paid. A
reduced rate of 2% applies to
the acquisition of residential real
estate. The acquisition of real
estate that is new or is acquired
within two years following the date
that the real estate is taken into
use as a business asset is exempt
from transfer tax.

Common real estate standards
for the Dutch office market
Companies looking to either
rent or buy office space in the
Netherlands need to familiarize
themselves with a few common
standards, which are outlined in
the table on the right.
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Municipalities in the Netherlands
levy an annual tax on properties
within their area. Owners and users
are both liable for this real estate
tax. The rate of the real estate tax
varies between municipalities and
is based on the WOZ value of the
real estate.

Quoted in €/sqm/LFA/annum

Typical lease term

5 years with renewal periods of 2–5 years

Frequency of rent payable (in advance)

Quarterly

Typical rent deposit

3 months (gross rent) as bank guarantee or corporate guarantee

Does tenant have statutory rights to renewal?

Tenant only renewal periods can be easily negotiated

Basis of rent increases or rent review

Consumer price index (market reviews and caps if agreed)

Frequency of rent increases or rent review

Annually

Finding the best headquarters
location in the Netherlands
A robust and varied office
market
The Netherlands is one of the most
mature office markets in Europe,
with approximately 54.1 million
square metres of office stock
available in a wide variety of
options.

Responsibility For Service Charges, Operating Costs, Repairs &Insurance
Responsibility for service charge and/or
management fee

Management fee is included in service charge; services are mostly
managed by landlord or landlord-appointed property manager
(exceptions mostly when single tenant use)

Responsibility for utilities

Electricity and water consumption are usually separately metered
and payable by each tenant; tenant is responsible for telecommunications within the leased area

Car parking

Rent quoted per parking place per annum, payable quarterly

Responsibility for internal repairs

Tenant responsible within the leased area

Responsibility for repairs of common parts
(reception, lifts, stairs, etc.)

Landlord (charged back to tenant via service charge)

Responsibility for external/structural repairs

Landlord responsible

Responsibility for building insurance

Landlord responsible

Taxation
Responsibility for transfer tax

Purchaser is responsible 6% over commercial real estate

Responsibility for local property taxes

Property tax split by landlord and tenant

Responsibility for VAT payable on rent
and service charge

Tenant responsible (21% on both rent and service charge where
applicable); when tenant cannot reclaim VAT, a penalty based on
VAT position and on maintenance is due from tenant

Disposal Of Leases
Tenant subleasing and assignment rights

Subletting and assignment generally accepted subject to landlord's
approval, part or whole to be negotiated

Tenant early termination rights

Through negotiation with landlord (may only be granted subject to
financial indemnity or through securing a replacement tenant)

Tenant's building reinstatement
responsibilities at lease end

Original condition allowing for normal wear and tear, unless otherwise agreed

Purchasing Property
Common land titles

Freehold, except for Amsterdam (leasehold)

Restrictions on foreign ownership rights

No restrictions

Strata title (partial ownership of the building) Not common
Security deposit

Varies by transaction

Agency fees

Typically payable by party represented

Legal fees

Payable by each party

Responsibility for transfer tax

Purchaser responsible (6% of purchase price)

Other transaction costs

Notary costs varying between 0.4 - 1% of purchase price

Following many years of
urban decentralization in the
Netherlands, many large and small
municipalities have their own
office parks. Given the relatively
small size of the country and the

short distances between various
municipalities and regions, the
Netherlands’ major markets for
office space can be seen as one
market. The country’s four largest
cities – Amsterdam, The Hague,
Rotterdam and Utrecht (collectively
known as G4) – have a combined
office market that is comparable
to that of Berlin or Madrid in
size. Moreover, the Randstad
conurbation, which includes the
G4 cities and their surrounding
areas, has a total office stock of 31
million square metres and ranks
among the largest office markets of
Europe. (see Figure 2)

Largest Office Markets (Europe in sq m)
Paris
Randstad
London
Munich
Moscow
Berlin
G4
Madrid
Hamburg
Brussels
Figure 2.
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Source: JLL EMEA Research (2016)

The general VAT rate is 21%. The
transfer of real estate and rights
relating to real estate (e.g. rights
in rem or leasehold) are exempt
from VAT. However, the transfer of
real estate no later than two years
after the first moment of use or
the transfer of a building site is
subject to VAT. In such case the real
estate is in principle not subject to
transfer tax.

Square metres (sqm) lettable floor area (LFA)

Rents

Source: JLL, Real Estate Standards Global Index (http://globalstandardsindex.com/).

interest deduction limitation rule,
which limits the deduction of net
borrowing costs to the higher of
(i) 30% of the earnings before
interest, taxes, depreciation and
amortisation (EBITDA); or (ii) an
amount of €3 million. The net
borrowing costs are defined as the
balance of a taxpayer’s interest
expenses and economically
equivalent costs and expenses
incurred in connection with the
raising of finance, on the one
hand, and a taxpayer’s taxable
interest income and equivalent
taxable income, on the other. The
EU member states, in principle,
have to implement the ATAD by 1
January 2019. The Netherlands is
expected to do so.

Unit of measurement

Top locations

Top headquarters locations in
the Netherlands

including a brief commentary outlining the unique identifiers of each.

The Dutch office market offers plenty
of locations and space suitable
for a headquarters. However,
understanding which locations are
considered the best for locating a
business or have the most businessfriendly climate is essential in
making an informed headquarters
location decision.

Amsterdam
Amsterdam is considered the main
office market. Offering a variety of
office districts, (see Figure 3. for the
main characteristics of the main
locations) there is plenty of choice
for both occupiers and investors.
The city is well known for housing
a variety of both national and
international headquarters. In total,
there are over 3,000 international
firms present in Amsterdam,
offering over 140,000 jobs. There are

The Randstad conurbation in
particular offers a variety of
locations. The Randstad’s leading
cities and areas are identified below,

approximately 100,000 expatriates in
Amsterdam comprising 178 different
nationalities, reflecting the city’s
open nature and its friendly attitude
towards different cultures. The city
offers an excellent quality of life to
both domestic and international
residents, and is well connected:
Schiphol Airport, located fewer than
20 kilometres from the city centre,
flies to more than 300 international
destinations, while high-speed rail
services connect the city to the rest
of Europe. Lastly, Amsterdam is
home to multiple universities that
attract a diverse and international
student population.

Amsterdam – Zuidas
Zuidas, the main office district of
Amsterdam, is located along the
main ring road (the A10 motorway) in
the south of the city and is favoured
for its excellent accessibility, access
to labour, quality of office space and
its proximity to Schiphol Airport.
The location, which is served by
rail and rapid transit at Amsterdam
Zuid station, borders the popular
residential districts of Oud Zuid
and Buitenveldert, which make
the location accessible by bike for
residents of the city too.
Occupiers in this location include
both domestic and international

Ranking of Amsterdam’s Prime Business Locations
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headquarters of legal, business
services and financial firms such as
ABN AMRO, Accenture, Google and
Cognizant.

Amsterdam – South East Centre
Amsterdam´s South East Centre
district is located in the south-east
of the city next to the A2 motorway
and in close proximity to the A9
motorway. The location is favoured
for its mix of functions, accessibility
by both car and public transport,
access to labour and its connectivity
to both Schiphol Airport and the city
of Utrecht.
Occupiers in this location include
both domestic and international
headquarters, with financial firms
such as ING and Deutsche Bank
dominating the area alongside a
host of international companies,
including Adidas, Tesla and Reebok.
Amsterdam – IJ-oevers
IJ-oevers is an office district that is
located east of Amsterdam’s main
railway station. As a result, the
accessibility by public transport is
considered to be among the best of
the country. Recently developed as
a mixed-use development, IJ-oevers
offers one of the few locations
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where modern offices are available
to occupiers, offering large floor
plates for multinationals. The office
location is favoured for its occupier
dynamics, building quality and
access to labour.
Among others, TomTom, Vodafone
and Jacobs Douwe Egberts are
headquartered in this location.
Furthermore, well-known hotel
booking website Booking.com will
be headquartered here once the
last land plot is fully developed.
Booking.com is already present
in this office district, although its
current presence does not represent
its headquarters.

Amsterdam – Canal District
The Canal District in Amsterdam is
listed as a UNESCO world heritage
site. It is also one of the most
popular office districts of the city.
Although its accessibility by both
public transport and car is rather
moderate, its access to labour,
location quality and economic
sentiment rank amongst the
highest in the country.
Typical occupiers in the Canal
District include media and
communication agencies, legal
firms and tech-related companies

such as Netflix and Uber.

Amsterdam – Schiphol-Centre
Schiphol-Centre is an office
location in the heart of Schiphol
Airport. The location is favoured
for its excellent accessibility
(particularly for international
companies), high-quality office
space and building quality.
Although occupier sectors vary
strongly at Schiphol-Centre, there
is one common denominator
for these: doing business
internationally. Schiphol-Centre’s
main advantage – being located at
the airport – allows for seamless
access from the airplane to the
office and vice versa for employees
and visitors. Furthermore,
the public transport and car
connectivity from Schiphol is
excellent to most locations within
the Netherlands as well as to
Brussels, Paris and Frankfurt.
Well-known occupiers present at
Schiphol-Centre include Microsoft,
Samsung and Danone. The largest
office building of Schiphol-Centre,
World Trade Center Schiphol
Airport, houses international
operating companies such as CBRE
Global Investors and Wereldhave.

Rotterdam
Rotterdam, the Netherlands’ second
largest city in terms of population,
has the largest port in Europe and
one of the largest ports globally.
Furthermore, the city benefits from
strong domestic and international
links via the nearby Rotterdam The
Hague Airport and connections by
water, which reach the Black Sea. It
also offers excellent connectivity by
public transport, with international
train connections to Brussels and
Paris, and good car accessibility.
Rotterdam is also well known for
its skyline, which is the only true
‘urban’ skyline among Dutch cities,
emphasizing its international
character.
The international character is
further supported by the presence
of a variety of internationally
operating firms such as Unilever,
Coca Cola, Procter & Gamble,
KPN and Coolblue. Additionally,
based on Rotterdam’s importance
as a port, its office market tends
to revolve around shipping- and
port-related industries such as
insurance and logistics. The city is
favoured for its friendly business
climate, the presence of a variety
of universities and the various local

Headquarters location strategy.

and international events hosted
annually. Furthermore, real estate
costs, both for businesses and
residents, are generally well below
those of Amsterdam.

Rotterdam – Central District
Rotterdam Central District is one
of the prime office districts of
Rotterdam and is preferred for its
location quality, building quality
and favourable investor climate in
recent years. Furthermore, it is home
to Rotterdam Central station, which
offers connections to major cities
domestically as well as high-speed
train connectivity to Brussels and
Paris.
Occupiers in the district include
Nationale Nederland, Cambridge
Innovation Centre, Unilever and
LyondellBasell Industries.
Rotterdam – Kop van Zuid
Kop van Zuid is another prime office
district of Rotterdam. It is well known
for being located along the Nieuwe
Maas river and offering a selection
of high-rise buildings with views
over the port of Rotterdam. Besides
office space, this mixed-use area
offers residential space, hotel space
and food and beverage concepts.

The location is favoured for the
quality of the buildings, location,
access to labour and good economic
prospects in the area.
Occupiers in the area include the
Port of Rotterdam Authority, Media
Markt and KPN.

The Hague
Even though The Hague is not the
capital of the Netherlands, it is the
seat of the Dutch government.
As such, business in The Hague
is strongly linked to the public
sector, and related firms occupy
approximately half of the city’s
office stock. However, next to being
Europe’s second largest public
sector cluster, The Hague also
houses a broad base of national
and international operating
firms. Among others, Deloitte,

Siemens and CB&I are present in the
office market.
Offering great connectivity to other
cities in the country via high-quality
highways and public transport
links, The Hague is also served by
the nearby Rotterdam The Hague
Airport. Furthermore, the city houses
two universities and has a historic
and well-preserved inner city. Its
high level of amenities, quality of life
and services available to residents
make The Hague an attractive choice
for a headquarters location.

The Hague – Beatrixkwartier
The Beatrixkwartier is home to the
main office district in The Hague.
Even though the city typically
focuses on the public sector, the
Beatrixkwartier office district houses
a variety of both international and

national occupiers. The district is
favoured for its location quality,
building quality and accessibility,
given its location directly next to the
A12 motorway.
Occupiers in the district include
CB&I, Deloitte, PwC and Siemens.

Utrecht
Utrecht, the Netherlands’ fourth
largest and most centrally located
city, is just a 20-minute train ride
from Amsterdam and a 30-minute
train ride from Schiphol Airport.
Indeed, because of its historic centre
and the presence of city-centre
canals, Utrecht is also known as
‘little Amsterdam’. Central station
station is the largest and busiest
railway station in the Netherlands
with good connectivity to any
location in the country as well as to

“Our experience so far in the Netherlands has been extremely fruitful and
we can say, without a doubt, that it is a country with a strategic vocational
advantage, being in the heart of Europe. The business climate is progressive
and welcoming. The people are very friendly and open to innovation and
change. All this adds up to an ideal business destination.” Apollo Tyres Source: NFIA
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international destinations, because
of the presence of the largest
railway station of the country,
making Utrecht an attractive
choice for a headquarters location.
Occupiers in Utrecht include
Vodafone, Accenture, Bol.com and
Capgemini.
Utrecht has one of the youngest
populations of all the major
cities in the Netherlands thanks
to its high quality of life and the
presence of a major university.
Furthermore, Utrecht is one of the
only Dutch cities that allows major
new office developments, enabling
occupiers to select high-quality
(build-to-suit) offices in the best
and most accessible locations.

Utrecht – City centre
Although this unique location
in the historic centre of Utrecht
offers a limited amount of office
space, it is favoured for its access
to labour and location quality
by both domestically focused
companies and international
operating firms with a strong
focus on Europe.
Occupiers in the city centre
of Utrecht include Movares,
Rabobank and Klépierre.
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Utrecht – Station area
Utrecht’s station area is located
west of the main railway station
and is therefore characterized
by its excellent access to public
transport. With train links to all
major hubs in the country and
many international destinations,
this location offers the most
extensive railway connectivity
in the Netherlands. However,
accessibility by car is rather limited,
given the daily congestion on the
main roads leading to the area. The
quality of buildings in the area is
good, while the access to labour
and the location quality are also
positive factors.
Occupiers in the district include
Volksbank, the municipality of
Utrecht and Rabobank. Another
major presence in the district
is the Jaarbeurs convention
centre, which is one of the largest
convention centres in the country.

Eindhoven
Eindhoven is part of the Brainport
region. Due to the presence of
several leading campuses such as
the High Tech Campus Eindhoven,
the European Commission sees

the region as an innovation
leader in Europe and as part of
the ‘technological backbone
of Europe’. Eindhoven is also
the location of choice for top
technology institutes such as
ASML, Philips, Holst Centre, TNO
and the Dutch Polymer Institute.
This region contributes to making
the Netherlands one of the most
innovative countries in the world.
In fact, based on ‘patent intensity’
– one of the most commonly used
metrics for mapping the geography
of innovation – Eindhoven is the
most inventive city in the world,
according to the OECD.
Located in the south-east of the
country outside the Randstad
conurbation, Eindhoven offers
excellent links to both domestic
and international cities due to
the high-quality road and railway
network it connects to. It also has a
large expatriate population owing
to the presence of a variety of
internationally operating firms and
a major university.
Finally, the residential and
commercial real estate costs are
low compared to other locations
in the country, helping to make

Eindhoven a solid option for a
headquarters location.

Eindhoven – High Tech Campus
Driven by Philips, which originates
from Eindhoven, High Tech
Campus Eindhoven is a leading
tech campus. The building quality,
location and access to a highly
skilled labour force are among
the main positive factors for this
location.
High Tech Campus Eindhoven
includes 40 start-ups and 150
companies, including Philips,
ASML, NXP Semiconductors, Brunel
and Yacht.

Randstad – Other locations
Hoofddorp – Beukenhorst Zuid
Beukenhorst Zuid is the main
office district of Hoofddorp, a city
that is located directly adjacent
to Schiphol Airport. This location
provides an excellent base for
international companies given
its immediate airport access.
Furthermore, the majority of
buildings were constructed
recently, providing top quality and
sustainable office buildings.

The Beukenhorst Zuid district
houses both domestic and
international occupiers, including
Fluor Corporation, FIFPro and Dura
Vermeer.

Leiden – Bio Science Park
Leiden is located between
Amsterdam and The Hague and
houses the Netherlands’ oldest
university. Leiden Bio Science Park,
the city’s main office location, is
the leading life sciences cluster in
the Netherlands, focusing solely
on biomedical life sciences and
related companies and start-ups.
The location, which is also among
the most successful science parks
in Europe, is favoured for its policy,
building quality and investor
climate.
Occupiers in Leiden Bio Science
Park include Avery Dennison,
Leiden University, TNO and
Galapagos.

Headquarters location strategy.
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Living in the Netherlands: The Residential Market
Relocating or establishing a headquarters in the Netherlands means
that both local and international
employees will need to find suitable
housing. As with office real estate
prices, housing prices vary widely
depending on the location (figure 1).
However, the majority of the international workforce in the Netherlands tends to cluster in and around
a few preferred cities (figure 2).

Even though rental and sales prices
for residential space have been
trending upwards in the Netherlands,
the prices for centrally located flats
in Amsterdam are still reasonably
priced compared to other European
cities (see Figure 6.). Moreover, prices
for real estate in other locations,
including prices in Rotterdam, The
Hague, Utrecht and Eindhoven, are
significantly lower than those in

Asking prices for owner-occupier
premises in the Netherlands

Amsterdam, while the connectivity
between all these locations is
excellent. As a result, it is possible
to reside, for example, in Rotterdam
while working in Amsterdam.

in central locations in each of the
respective cities.

Eindhoven is even more favourably
priced than Frankfurt. Given the
small size of the Netherlands
and the excellent connectivity
between its cities, the commuting
time between Dutch cities is often
shorter than, for example, travelling
within cities like London or Paris,
giving enterprises relative freedom
when choosing a headquarters
location, and giving their employees

Even though prices in Amsterdam
rank among the highest among
these selected Western European
cities, Amsterdam is still more
favourably priced than London and
Paris. Moreover, The Hague and
Rotterdam are more favourably
priced than Dublin, while

The below chart provides insight
into the prime rental levels in some
of the major Western European
markets. The costs presented refer
to a newly built two-bedroom flat

TristateCity Network
(Holland, Flanders, Rhine/Ruhr)

relative freedom when choosing a
place to live.

Owning residential property
in the Netherlands:
tax considerations
If a taxpayer owns a house in the
Netherlands that is to be considered
his principal place of residence, the
taxable income attributable to this
home ownership is set at 0.75% (if

Prime residential rents in western-Europe (in € per sq m per month)
United Kingdom - London

Groningen
Leeuwarden

Herenveen

France - Paris

Asssen

Bremen

The Netherlands - Amsterdam

Alkmaar
Zaandam

Lelystad

Zwolle

Ireland - Dublin

Amsterdam
Almelo

Haarlem

Enschede
Amsterdam

The Netherlands - The Hague

Arnhem

Rotterdam

Oberhausen
Eindhoven
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The Netherlands - Rotterdam

Dortmund
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Greater London

Germany - Frankfurt

Düsseldorf
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Maastricht
Liege

Brussels

Figure 5.
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Belgium - Brussels
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The Hague

the WOZ value exceeds EUR 75,000)
up to a WOZ value of € 1,060,000.
For houses that have a WOZ value
that exceeds € 1,060,000, the
deemed rental value will be € 7,875
plus 2.35% of the value of the house
in as far as this exceeds € 1,060,000.
In view of this fixed income, the
costs of home ownership (except
for mortgage costs and ground rent)
are not tax-deductible.
Since mortgage interest paid is
deductible (during a maximum
period of 30 years) if the house
is used as the principal place of
residence, home ownership will
generally be a negative source of
income. Strict regulations apply
as to the type of mortgage loans
that can newly be taken out, if
the homeowner wishes to deduct
the related mortgage interest.
An essential condition is that
scheduled annuity repayments are
made on the loan. A second
residence or other owned real
estate, rented out or not, is taxed in
Box 3.
The acquisition of a Dutch residential property is, in principle, subject
to 2% transfer tax, calculated over
the purchase price paid.
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Key takeaways
This report has provided you with information about the attractive
business climate of the Netherlands, the key benefits of establishing a
headquarters location in the Netherlands and some of the key business
drivers to develop a headquarters location strategy.
Given today’s competitive business landscape and the related challenge of
successfully managing organizational change, now is the time to critically
assess your headquarters location strategy and take action. This report has
offered an in-depth look at why the Netherlands makes a perfect candidate
for a headquarters location, and it concludes with the following three key
takeaways to help guide your decision-making:
1.	A headquarters location strategy calls for multifaceted expertise and experience that can help
guide you through the important steps and
decisions of what can be a rigorous process.
2. 	It is critical to compare your key business drivers
and the attributes of each of your candidate
headquarters locations to analyse how well the
locations address your business drivers.
3. 	An attractive business climate is one important
factor in choosing a new headquarters location,
but it needs to be evaluated together with how
well the living environment appeals to local and
expatriate employees.
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